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Key dates 2019 
 
5th September  
Lead Practitioners—
application deadline by midday 
  
10th September  
New CLT staff Induction 
Clevedon School 
4.00-5.30pm 
 
17th September  
New CLT staff Induction 
Northgate School 
4.00-5.30pm 
 
17th September  
Lead Practitioners-interviews 
Clevedon School 
9.00am—12.00 pm 
Northgate school 
1.00—3.00pm 
 
18th September—part 1 
9th October—part 2 
Attachment and Trauma for 
School Leaders 
Willowdown School 
4.00-5.30pm 
 
1st October 
Applying for leadership—
expression of interest meeting 
(SLT Primary) 
Clevedon School 
4.00-5.30pm 

 

Check out our Eventbrite pages 
for additional long courses. 
 
Please use the CLT Teaching 
School Eventbrite pages to book 
your CLTTSA place: 

http://bit.ly/eventbrite-
CLTTeachingSchool 

Look out for the next edition 
in 2019-20;  published in 
term 1. 

In This Issue 

Innovation groups 

Career Profiles 

Metacognition 

Ofsted– the new framework 

Improving Behaviour 

EEF 

School to School Support 
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CLT Teaching School Alliance works closely with all the schools in the Clevedon Learning Trust 

MAT, developing and supporting all staff, with a particular emphasis on the Early Careers 

Teaching Pathways.  This includes School Experience, Initial Teacher Training, NQTs and RQTs.  

We also work with many other schools outside of the MAT, ensuring high quality CPD for all 

teachers, thereby benefitting the students and pupils that we all work for. 

We’ve Made It! 
Term 6 draws to a close and 

summer is finally here, and as I 

write this the sun is still shining! 

The Clevedon Learning Trust 

Teaching School Alliance has 

achieved much this year and I want 

to thank everyone who has worked 

so hard to make this second year 

such a great success. As the Head 

of Teaching School it has been my 

privilege to work with the talented 

Trust ITT’s & NQT’s this year. My 

heartfelt congratulations to all who 

have successfully completed the 

year and are still smiling. We all 

know how hard the initial training 

year can be; the learning curve is 

very steep and seemingly endless. 

All Trust trainees have been working 

hard to secure jobs and are excited, 

and perhaps a little apprehensive 

too, about this next stage in their 

educational career.  

NQTs have had a challenging year; 

too; with second placement schools, 

new classes, new parents and new 

colleagues. Our discussions have 

centred around work load and how 

to sensibly manage it. Despite the 

never ending challenges of our 

profession, the NQTs have finished 

the year with their heads held high 

and looking forward to next year. 

Well done to them for all the work 

they have already completed. I am 

certain that we all wish them and the 

ITTs the very best of luck in the 

years ahead. 

All trainees have benefitted from 

outstanding mentors, Lead Mentors 

and support from Senior Leaders in 

their home schools’. Without the 

help and expertise of the staff in the 

Trust it simply isn’t possible for Early 

Career teachers to survive. Our Trust 

is a wonderful place to train in 

because we have colleagues in all 

our schools who go above and 

beyond for those around them. 

 

Continued on page 2 
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Message from Head of CLT TTA continued from the front page 

I know the trainees will join me in a heartfelt thanks 

to those who have helped and guided them 

throughout this year.  

As well as our Early Careers teachers, congratulations 

must go to all those who have participated in our first 

CLT Teaching School Teach Meet. With special thanks 

to Willowdown Primary School for hosting. We had 

presenters from five of our schools, with many other 

schools attending. The event was coordinated by the 

expert Ceri Wootten from Tickenham and Katy 

Barnes from Westover Green; over twenty-four 

companies attended to showcase their areas of 

expertise. We had music and games, ice creams and 

sword fights, ideas and resources all in the space of 

two and a half short hours. The evening ended with a 

wonderful presentation from Bex Underwood 

(Tickenham) who shared a hilarious video with us – if 

you get a chance to see it, please enjoy! I am now 

looking forward to our next Teach Meet at Yeo Moor, 

coordinated by Bex and Sarah Franklin (Yeo Moor).  

The Teaching School has gone from strength to 

strength this year; from our Early Career provision, 

to the Leadership courses and support we have 

offered individuals. We trust that we have played a 

part in helping staff develop their careers in 

whichever direction they choose. One of our 

pleasures is being able to put experienced staff in 

front of delegates to deliver training thereby enabling 

their own CsPD whilst developing those attending the 

courses. This dual method of CsPD is a strength of 

the Trust and one we are keen to continue. If you are 

interested in sharing a topic, educational research 

or delivering training please do get in touch.  

As always, we are planning to develop our training 

programme for 2019/20. One area we are keen to 

grow is Support Staff training. We believe it’s 

really important to invest in all staff and promote 

CsPD.  Likewise we pride ourselves on being 

responsive to change and school/individual need. 

So if you think of an area that we have neglected 

please let us know. 

We will be publishing next year’s training 

programme shortly which will be accessible to 

teaching and support staff; as always, sign up is 

via Eventbrite.  

Finally, I hope you’ll join me in wishing all the 

best to Zoe Elder. We have benefitted from 

working with Zoe and we will miss her in our 

Trust. Having worked with Zoe for a number of 

years in Clevedon School and in the last two years 

closely as Head of Teaching School, I will miss her 

guidance, her expertise and her laughter! She has 

been an inspiration and a help; thank you for 

everything! 

Thank you to all who have contributed to the 

Teaching School over this year 

and who will do so next year.  

I hope you have an amazing 

summer when it arrives! 

 

Vivienne Wadsley 
Head of Clevedon Learning Trust Teaching School Alliance 
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Innovation at Clevedon School 

Deborah Griffiths, Head of Educational Innovation and Research 

As part of the School Improvement Plan six additional CsPD opportunities have been 

created. This has allowed staff to develop their creative expertise to encourage 

innovation and research at Clevedon School. The yearlong projects are exploring 

topical issues. This is their progress thus far. 

Exploring inclusion of SEND students 

Curriculum adaptions for mixed ability teaching (Vicky Hilder) 

Vicky has been working with a team of teachers and teaching assistants to investigate ways of 

implementing mixed ability teaching, making it more accessible for students with low literacy levels. The 

initial meetings have given the team a chance to explore new ideas and understand what produces the 

biggest impact for their students. Ideas include differentiating the outcome and task to scaffold difficult 

ideas, produce visual key words to support the memory of key terms, and using structured planning sheets 

to help all students plan for their assessments. The impact so far is encouraging. 

Spotlight Students (Kathryn Hutchings) 

Kathryn Hutchings, Deb Griffiths and Corrie Gilbert, in conjunction with the Heads of House and Student 

Support, have been developing information gathering from learning walks targeting key spotlight students. 

The students may be SEND or exhibit behavioural difficulties. The information collected from staff and the 

student has been used to create a list of useful strategies that can be used in the classroom to support 

individuals. The information is collated on a single PowerPoint slide and shared at a staff briefing and 

subsequently emailed to all staff. The aim is to raise awareness and share good practice. If you would like 

to be involved in this project please contact any member of the team. 

Exploring Knowledge  

Knowledge Delivery and Retention (Maddie Penny) 

Two of the innovation groups have been working on ways to increase the knowledge of students. Maddie 

Penny is focused on low stakes high frequency testing. Several members of her team have been exploring 

the impact of knowledge recall tests at the beginning of each lesson or as part of a homework task using 

Seneca, a free resource online. Several subjects have explored the use of knowledge organisers and key 

tasks.  

Knowledge Retention and Resilience (Evie Diamond) 

Evie Diamond has been focusing on the Key Stage three assessments and preparing students for 

assessments in each of the subjects. The students enjoyed some tutor time activities based around the idea 

of memory recall and the role of revision. With the help of Katie Whiting, Psychology lead, Evie has 

developed learning challenge sessions that explore these ideas further with all the Key Stage three 

students.  Each subject has provided a detailed help sheet that has been published on Firefly to assist the 

students and parents in the process of preparing for an end of year assessment. The team are looking 

forward to seeing the impact in June when the exams are scheduled. A Student Voice survey will be 

launched and will highlight any further adjustments to the process that may be required for next year. 
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Mike McCarthy 

PGCE trainee teacher (Bath spa university) 

Yeo Moor Primary School 

I studied for my undergraduate degree in 

Performance and Media at the University of South 

Wales where I specialised in Radio production. In 

my final year I also worked towards my TEFL 

qualification and after graduating in July 2017, I 

spent time in India. Upon my return to the UK I 

volunteered at PACE - a home-education research 

project in Wrington. At this time I applied for and 

eventually started my PGCE Primary at the 

University of Bath Spa in September 2018. My first 

placement was at Yeo Moor Primary School and I 

have never looked back. 

From the first time I visited Yeo Moor I sensed it 

was a school whose ethos and values were very 

similar to my own. The children and staff have a 

community where everyone can care, cherish and 

excel in school life and beyond. Throughout my 

trainee year I relished the opportunity given to me 

by Yeo Moor to explore my developing pedagogy in 

a safe and secure environment. All class teachers 

and other members of staff offered advice and 

support which enabled me to reflect on and 

improve my practice. I was also able to access a 

number of purposeful CPD events organised by the 

CLT, observe excellent lessons from class teachers 

at Yeo Moor and create networks/links to other 

schools and teachers within the trust – a notable 

example of this being the strong professional 

relationships that I 

made with the staff at 

Mary Elton Primary 

School whilst on a six 

week complimentary 

placement there. For all 

the above reasons I 

knew that I wanted to 

work within the CLT and 

fortunately I was able to 

secure an NQT post at 

Yeo Moor for the 

following September. 

My NQT year, so far, has been fantastic. I am 

surrounded by a brilliant and supportive staff 

group, have a delightful class of twenty-three  

Year 1 children, and work with an incredibly 

talented teaching assistant. I am enjoying the 

freedom of having my own class and am relishing 

the chance to develop my practice through action 

research projects within the school and via an 

external action research CPD opportunity.  

I look forward to seeing where this crazy, 

exhausting, inspiring journey of teaching takes me! 

Mike is staying at Yeo Moor as an RQT. 

Heather good 
Director of primary school improvement 

 

I always knew from a young 

age that I wanted to be a 

primary school teacher and 

have been in education over 

30 years (it makes me feel 

so old when I write it 

down!). 

I studied in Liverpool and my 

teaching practices were in 

some very challenging areas. 

Despite the very steep learning curve I realised that 

working in the inner city was so rewarding! 

And so my career began… 

I have taught in schools in Bristol, Bath, Swindon 

and Manchester and although I never really aspired 

to becoming a headteacher my career path just 

seemed to ‘evolve.’ 

I have spent 18 years as a Head across 5 schools, 

two of which were in Special Measures. I have 

worked with some fantastic, inspirational teachers 

during this time. Teamwork is so important in 

ensuring a school is successful. After all, we are all 

striving towards the same goal! 

Being part of the ‘Northgate’ team has been a 

wonderful experience. Having the opportunity to 

open a brand new school doesn’t come along very 

often. 

I am now working with the 10 primary schools in the 

Trust. I feel privileged to be able to spend time 

observing good practice, meeting so many pupils and 

supporting such hard working dedicated teams. 

 

 

 

Page 4 



CLT TEACHING SCHOOL NEWS 

Career Profiles 
LEE DISNEY 

school direct trainee at Clevedon school 

I’ve known I wanted to teach since I was at 

university – but sadly, boring adult things such as 

mortgages and pensions got in the way of 

beginning my training year. Jump forward ten 

years, and having progressed as far in my old 

career as I was able, the time felt finally right to 

take on this challenge I’d regretted not starting 

sooner. 

I chose to train at Clevedon through MSC. School 

Direct has been a brilliant experience for me – 

you’re in school from day one, and by the time the 

PGCE students arrive you’ve already been teaching 

for weeks. It sounds daunting, but with the 

fantastic MFL department here at Clevedon, I 

couldn’t have felt more supported. My mentor Paul 

and subject co-ordinator Paola have been amazing 

throughout my time here. Anything I’ve needed 

has ever been too much trouble for them – and 

rather than telling me what to do, they’ve allowed 

me to be creative with my lessons and experiment 

to see what works (and what doesn’t!) in my 

classes. This freedom, backed up with constructive 

support and advice, has been essential for me 

allowing me finding my feet so quickly in the 

classroom. 

I can honestly say that, even in front of a Year 9 

class after a rainy lunchtime during Period 6 on a 

Friday with a room change… my blood pressure is 

lower than it ever was working in an office! For 

me, the next stage involves looking for jobs for my 

NQT year. Part of me can’t wait to have my own 

classroom and get putting up displays – but I’ll 

also be very sad to leave Clevedon, which has 

given me so much this year, and to which I’ll be 

forever grateful. 

Lee has secured a role at Gryphon School, 

Sherbourne, Dorset. He will be fantastic teacher 

and we wish him well. 

 

“I  just wanted to thank you 

again for all of your help this 

year. I really appreciate all of 

the training that you have 

offered as well we as the 

encouragement and support.  

Turning up to your events has 

definitely been a highlight of 

my PGCE that I always looked 

forward to!  I have found it 

really beneficial to be part of 

the CLT and have loved all of 

the opportunities that I have 

been given.  

I will definitely take all of the 

training that you have given 

as well as the wider training I 

have received from the CLT to 

my new job.  

I hope that one day I will be 

able to come back and work 

with the CLT again.  

Kezia Wareham 

Trainee teacher 
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Innovation at Clevedon School 

Chartered College—Mental 

Health training for teachers 

In June 2019 the Chartered 

College of Teaching 

commented on 

an announcement by the 

Prime Minister which will see 

all new teachers given mental 

health training. This will be 

backed up by updated 

statutory guidance to make clear schools’ 

responsibilities to protect children’s mental 

wellbeing. 

Responding to the announcement, Professor 

Dame Alison Peacock, Chief Executive of the 

Chartered College of Teaching, said: 

“It is good to see work that will boost 

awareness amongst teachers of the 

mental health issues of children. This 

is especially important considering 

recent news pointing to a decline in 

the mental health of young people. 

However, our overstretched teachers 

cannot be a replacement for expert 

child and mental health services. We 

need mental health specialists within 

our communities who our teachers can 

signpost to. That way, by working 

together we can help provide children 

with the support they need to ensure 

they have the strongest start in life. 

Continued from page 3 
Innovation  
Learning Ethos 

 

Rewarding Competencies (Marianne 

Murray) 

Marianne’s group is looking at how to motive and 

reward the skills of Year 8 students. The students 

have been offered the opportunity to earn badges for 

completing a set of pre-determined tasks. The tasks 

in music, maths and art all develop key aspects of the 

subject but are also part of the normal tasks that 

each department would expect from students. To be 

awarded a badge each student must complete certain 

tasks by the published deadlines. Greater student 

involvement in extra-curricular activities and 

extension work has been evident as an impact so far.  

Raising Boys’ Achievement (Lee Dickinson) 

Lee is exploring boys achievement linked to tackling 

anti-ethos behaviours and attitude. Lee is 

coordinating several group projects that are working 

on various aspects of learning ethos; the language we 

and students use in the classroom; the 

underachievement of a group of Year 8 boys; the 

attitudes and anti-ethos issues we encounter around 

the school site. This project is very wide reaching and 

has explored ways to encourage students to value 

learning.  

Teaching and Learning Focus 

Video Enhanced Observation (Deb Griffiths) 

A more bespoke package is available for staff to work 

on issues arising from reflections on their own 

practice. Several staff are currently working using 

VEO, an iPad application, which enables tagging of 

films of lessons to produce data to encourage 

discussion with colleagues. So far, staff from four 

departments are working on individual ideas, 

collaborating and sharing good practice through the 

use of this excellent tool.  

All of these teams presented their ideas and findings 

at the INSET on the 21st of June at Clevedon School. 

Look out for more updates in future editions of this 

CLTTS newsletter. 

If you would like to share any projects and your 

findings with Trust colleagues please contact 

Gill Cooper, GCooper@clevedonschool.org.uk  
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CLT Lead Mentors 

Contact your school Lead Mentor: 

Secondary Schools 

Chilton Trinity      Beth Hampton 

Clevedon       Claire Murray 

Primary Schools 

Mary Elton       Joy Stanford 

Northgate       Richard Coath 

Puriton        Jo Madge 

St Nicholas Chantry    Dominic Cooper 

Tickenham      Rebecca Underwood 

Westover Green     Sarah Davies 

Willowdown      Rosanna Roberts 

Woolavington      Georgina MacLennan 

Yeo Moor       Sarah Franklin 

CLT TEACHING SCHOOL NEWS 

 

Clevedon School  

 

The North Somerset 

Teaching Alliance (NSTA) is 

a partnership of ten North Somerset Secondary 

Schools, in collaboration with the University of Bristol 

and Bath Spa University who have come together to 

provide a unique training opportunity for prospective 

teachers. 

What can a School Experience Day offer? 

• Experience of a dynamic and outstanding school 

(Clevedon School) that is perfect for an teacher 

training application, School Direct or PGCE route, 

where all courses require school experience before 

applying through UCAS. 

• A chance to meet ITT students currently on 

teacher training courses, allowing attendees to ask key 

questions and gain an insight into their experiences, 

aims and skills learnt. 

• An opportunity to observe specialists teaching in 

the delegates’ chosen subject area: a chance to 

discuss observations and understand more about 

creating stimulating learning environments in the 

modern classroom.  

 A opportunity to ask questions to highly skilled 

mentors and key ITT staff.  

 Top Tips for UCAS applications 

 Find out more about the training process. 

This event is designed to be a real life school 

experience. In addition, we offer follow-up days to 

encourage engagement and immersion in high quality 

teaching and learning.  

 

School Experience Day 

Reading Room 

We would love to hear from you if you 

have discovered some inspirational 

publications. Please send a brief 

review saying why you liked it and how you may 

want to use it to enhance your professional 

practice.  

Contact Gill Cooper 

GCooper@clevedonschool.org.uk  
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Feedback from SEP participants; 

“Now I understand the process and I am 
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has been very useful and has helped 

me to gain a snapshot of teaching.” 
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METACOGNITION AND SELF-REGULATED 
LEARNING 

1 

Teachers should 

acquire the 

professional 

understanding and 

skills to develop their 

pupils’ metacognitive   

knowledge 

 

• Self-regulated learners 

are aware of their 

strengths and 

weaknesses, and can 

motivate themselves to 

engage in, and 

improve, their learning. 

• Developing pupils’ 

metacognitive 

knowledge of how they 

learn—their knowledge 

of themselves as a 

learner, of strategies, 

and of tasks – is an 

effective way of 

improving pupil 

outcomes. 

• Teachers should 

support pupils to plan, 

monitor, and evaluate 

their learning. 

2 

Explicitly teach pupils 

metacognitive 

strategies including 

how to plan, monitor, 

and evaluate their 

learning knowledge  

 

• Explicit instruction  in 

cognitive an 

metacognitive 

strategies can improve 

pupils’ learning. 

• While concepts like 

‘plan, monitor, evaluate 

can be introduced 

generically, the 

strategies are mostly 

applies in relation to 

specific content and 

tasks, and are therefore 

best taught in this way. 

• A series of steps—

beginning with 

activating prior  

knowledge and 

leading to 

independent practice 

before ending in 

structured reflection 

– can be applied to 

different  subjects, ages 

and contents. 

3 

Model your own 

thinking to help pupils 

develop their 

metacognitive skills  

 

• Modelling by the 

teacher is a cornerstone 

of effective teaching: 

revealing the thought   

processes of an expert 

learner helps to develop 

pupils’ metacognitive 

skills. 

• Teachers should 

verbalize their 

metacognitive thinking 

(‘What do I know about 

the problems like this? 

What ways of solving 

them have I used 

before?’) as they 

approach and work 

through a task. 

• Scaffolded tasks, like 

worked examples, allow 

pupils to develop their 

metacognitive and 

cognitive skills without 

placing too many  

demands on their 

mental resources. 

4 

Set an appropriate 

level of challenge to 

develop ;pupils

self-regulation and 

metacognition

 

• Challenge is crucial to 

allow pupils to develop 

and progress their 

knowledge of tasks, 

strategies, and of 

themselves as learners.

• However challenge 

needs to be at an 

appropriate level.

• Pupils must have the 

motivation to accept       

the challenge.

• Tasks should not 

overload pupils

cognitive processes, 

particularly when they 

are expected to apply      

new strategies.
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• Self-regulated learners 

are aware of their 

strengths   and 

weaknesses, and can 

motivate themselves to 

engage in, and 

improve, their learning. 

 

• Developing pupils’ 

metacognitive 

knowledge of how they 

learn—their knowledge 

of themselves as a 

learner, of strategies, 

and of tasks-is an 

effective way of 

improving pupil 

outcomes. 

 

• Teachers should 

support pupils to plan, 

monitor, and evaluate 

their learning. 

A downloadable copy of the full guidance report is available from the EEF website http://bit.ly/2WBSQDt  

5 

Promote and 

develop 

metacognitive talk 

in the classroom 

 

• As well as explicit 

instruction and 

modelling, classroom 

dialogue can be used to 

develop metacognitive 

skills. 

• Pupil-to-pupil teacher 

talk can help to build 

knowledge and 

understanding of 

cognitive and 

metacognitive 

strategies. 

• However, dialogue 

needs to be purposeful, 

with teachers guiding 

and supporting the 

conversation to ensure 

it is challenging and 

builds on prior subject 

knowledge. 

6 

Explicitly teach 

pupils how to 

organise and 

effectively mage 

their learning 

independently  

 

• Teachers should 

explicitly support pupils 

to develop independent 

learning skills. 

• Carefully designed    

guided practice, with 

support gradually 

withdrawn as the pupil 

becomes proficient, can 

allow pupils to develop 

skills and strategies 

before applying them in 

independent 

practice. 

• Pupils will need timely, 

effective feedback and 

strategies to be       

able to judge accurately 

how effectively they are 

learning. 

• Teachers should also   

support pupils’ 

motivation to undertake         

the learning tasks. 

7 

Schools should 

support teachers to 

develop knowledge  

of these approaches 

and expect them to 

be applied 

appropriately   

 

• Develop teachers’ 

knowledge and 

understanding through 

high quality 

professional 

development and 

resources. 

• Senior leaders should 

provide teachers with 

time and support too 

make sure approaches 

are implemented 

consistently. 

• Teachers can use tools 

such as ‘traces’ and 

observation to assess 

pupils’ use of self-

regulated learning  

skills. 

• Metacognition shouldn’t 

be an extra task for 

teachers to do but 

should be built into 

their teaching activities. 

Set an appropriate 

level of challenge to 

develop ;pupils’  

regulation and 

metacognition 

Challenge is crucial to 

allow pupils to develop 

and progress their 

knowledge of tasks, 

strategies, and of 

themselves as learners. 

However challenge 

needs to be at an 

appropriate level. 

Pupils must have the 

motivation to accept       

the challenge. 

Tasks should not 

overload pupils’ 

cognitive processes, 

particularly when they 

are expected to apply      

new strategies. 
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Ofsted—the New Framework and ECF 

Key proposals: 

The key areas for evaluation have been reshaped 

and shown below: 

• Teaching, learning and assessment was clearly 

too subjective and unreliable to measure, 

which is why a new ‘quality of education’ 

judgement with a curriculum shift, is a positive 

move forward. 

• The focus on outcomes has shifted to quality 

of education. How this correlates in inspections 

themselves remain to be seen. The real issue 

here is, will and how often will Ofsted report 

on EBacc compliance that the Department for 

Education publishes in performance league 

tables. For example, if a head teacher wishes 

to ignore the EBacc, I believe this will go 

against them in an Ofsted inspection, despite 

Ofsted promoting they have no preferred 

curriculum. 

• If it’s coherent, planned and delivered well, 

who can argue? 

• Internal performance data will not be used 

for inspection evidence.  

• There are now separate judgements about 

learners’ ‘personal development’ and 

‘behaviour and attitudes’. Top tip make sure 

your school leaders ask to sit in on inspector-

conversations with pupils. 

• Extending the on-site time for short 
inspections of good schools to two days will 

ensure inspectors have sufficient opportunity to 

gather evidence that a school remains good. 

Perhaps the no-notice is the way forward for all 

schools; outstanding schools remaining exempt 

is unacceptable. 

WHY SHOULD WE WELCOME THE  
EARLY CAREER FRAMEWORK? 
 

The advances in evidence-based education and the 

use of research by teachers (pioneered through 

Research Schools) with high-quality CPD has further 

professionalised our teachers. This has given our 

most disadvantaged students access to the best 

teaching. Some mentors have felt that developments 

have not manifested in (some) ITT/NQT programmes 

and this has often caused a disjunction. Our newest 

teachers are entering the profession as our least 

evidence-informed. 

Is mentoring a bolt-on? 

There has also long been the issue of mentoring and 

support of trainees and NQTs. Supporting, 

developing and mentoring a new teacher is arguably 

the most important job a school can do. This is 

especially true in a period of low recruitment and 

retention. The quality of support and guidance new 

teachers receive varies dramatically. Schools lack 

funding, mentors are not given time and the role of a 

mentor is often given as a bolt on the role. 
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Improving behaviour in Schools 

EARLY YEARS AND PRIMARY 

Misbehaviour in lessons is something that has 

been documented by 

teachers for centuries. 

And while most pupils 

in most lessons are well

-behaved, it ’s a major 

cause of stress for 

teachers and can have a 

lasting impact on the 

outcomes of the pupils 

in the class. There ’s a 

clear need for school to 

have consistent and 

clear behaviour policies 

that promote positive 

behaviour in lessons.  

This EEF guidance 

report is designed to support senior leaders in 

primary and secondary schools to make better-

informed decisions about their behaviour 

strategies. It includes a number of practical 

examples of programmes and approaches that 

should be helpful in schools and classrooms 

where behaviour is generally good as where 

there are problems. 

To develop this report ’s six recommendations 

for improving behaviour we not only reviewed 

the best available international research, but 

also consulted with teachers and other experts. 

As with all EEF guidance reports, its publication 

is just the start of how we aim to support 

schools in implementing these 

recommendations. We will now be working with 

the sector, including through our colleagues in 

the Research Schools Network, to build on them 

with further training, resources and tools.  

This report is well-timed for school leaders to 

consider alongside the recent Timpson report 

on exclusions, and to be part of professional 

conversations around behaviour that will be 

central to the Department for Education ’s 

Behaviour Support Networks. 

Download your EEF copy of  

Improving Behaviour in Schools  

http://bit.ly/2F6lpTG 

 

ECF—continued 

The new guidance which the DfE rather inclusively 

has designed to ‘build on and complement ITT’. 

The framework contains details of the wrap-

around support and has committed to: 

• guarantee 5% off-timetable in the second year 

of teaching for all early career teachers; early 

career teachers will continue to have a 10% 

• timetable reduction in their first year of 

induction 

• Creating high quality, freely available ECF 

curricula and training materials 

• Establishing full, high-quality ECF training 

programmes 

• Funding time for mentors to support early 

career teachers 

• Fully funded mentor training. 

The full report can be read on the Teacher Toolkit 

pages  

https://www.gov.uk/government/publications/

supporting-early-career-teachers  

The Early Years Framework—January 2019 

https://assets.publishing.service.gov.uk/

government/uploads/system/uploads/

attachment_data/file/773705/Early-

Career_Framework.pdf  

 

‘By making high-quality 

curriculum resources 

available to early career 

teachers, we both expose 

them to good curriculum 

models that inform their 

future development, and 

make unmanageable 

workloads manageable.’ 
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The Education Endowment 

foundation 

The Education Endowment Foundation was 

established in 2011 by The Sutton Trust, as a lead 

charity in partnership with Impetus Trust (now 

part of Impetus - The Private Equity Foundation) 

with a £125m founding grant from the Department 

for Education. 

The EEF and Sutton Trust are, together, the 

government-designated What Works Centre for 

Education 

The EEF has resources available on fourteen 

key themes chosen in collaboration with 

teachers 

 https://educationendowmentfoundation.org.uk/

school-themes/ 

Here are examples of the live trials: 

Student Grouping Study 

Schools that currently practice mixed attainment 

grouping in Years 7 and 8 will be recruited to the 

study. These schools will then be matched with 

schools that practice setting by attainment to 

provide a comparison group of schools. Differences 

in outcomes for pupils across these two schools 

will be looked at, including attainment differences 

and pupil self-confidence. In total 120 schools will 

be recruited to the study. 

The study will be a ‘naturalistic experiment’ 

comparing existing grouping practices in schools 

rather than implementing a specific programme. 

Adventure Learning 

Year 9 students will engage in one of two different 

adventure learning programmes: Outward 

Bound® or Commando Joe’s. 

In the Outward-Bound group, students will 

participate in challenging, adventurous activities 

such as kayaking, mountaineering and wild 

camping, in an intensive 5-day residential course 

that aims to improve non-cognitive skills and 

attainment. Instruction will be delivered in wild 

settings by trained outdoor learning instructors, in 

collaboration with accompanying teachers. 

Learning strategies such as growth mindset 

theory, feedback and goal-setting for transfer of 

learning will be used by instructors during the 

course to enhance and embed learning. 

Students in the Commando Joe’s group will 

similarly combine challenging physical activity with 

the use of metacognitive skills and instructor-

facilitated reflection sessions to try to improve non-

cognitive outcomes and attainment. Commando Joe’s 

trained instructors are military veterans, and this 

programme will be delivered over five consecutive 

days on the school site. 

KEEP Teaching 

Around 60% of newly qualified teachers (NQTs) with a 

physics specialism leave the profession within five 

years. Workload is consistently highlighted as a 

concern. This project aims to reduce teacher workload 

– and in turn improve retention – by providing physics 

teachers with an easier beginning to their teaching 

career. 

The Institute of Physics (IOP) are specialists in 

supporting physics teachers and have identified key 

factors that determine the ease of transition for a 

physics graduate through their NQT year. IOP will 

support schools to provide the conditions physics 

specialists need to stay in the profession, aiming to 

provide a better start for physics-specialist teachers 

and stronger retention outcomes for science 

departments. 

The 5Rs approach to GCSE Maths resits 

‘The 5Rs - a revision year approach to GCSE Maths 

resits’ is a manualised intervention which aims to 

support students re-sitting their GCSEs to improve 

their attainment. It consists of both a set lesson 

structure and lesson content, and three short initial 

diagnostic tests, which are used to determine 

weaknesses in nine underpinning mathematical skills. 

The programme content is built on the forty most 

common topics in GCSE exams, and common exam 

pitfalls have been mapped and built into the scheme of 

work. The programme also introduces students to 

alternative methods (that they would not have 

encountered at school) for undertaking common but 

tricky calculations, such as multiplying numbers and 

adding fractions. 

Teachers receive an initial day’s training which outlines 

the method and the theory behind the approach and 

are expected to begin the lessons straightaway. This is 

followed by two catch-up days in each of the following 

terms. Delivery teams are supported through a secure 

website which hosts the Scheme of Work, lesson 

plans, full resources and a video collection of 

alternative methods as well as support through online 

contact forms. 
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English Mastery 

Ark UK Programme’s English Mastery programme 

trains and provides resources to English teachers to 

deliver a knowledge-rich Key Stage 3 English 

curriculum consisting of three distinct elements.  

The first, Literacy Heritage, introduces pupils to 

canonical texts and modern classics, explicitly 

teaching pupils knowledge about the subject of 

English, the world, history, culture and heritage.  

The second, Mastery Writing, teaches pupils 

grammatical concepts and rules in a logical and 

cumulative sequence. Here, the lessons follow an 

interleaved structure and pupils deliberately 

practise concepts to the point of mastery.  

The third, Reading for Pleasure, introduces pupils to 

shared reading of contemporary texts, and uses 

this activity as an opportunity to explicitly teach 

vocabulary. 

In this trial, Years 7 and 8 pupils will receive the 

curriculum, and each school will nominate an 

English Mastery Ambassador to lead 

implementation in school. Alongside a member of 

their senior leadership team, and the English 

Department, this Ambassador will receive induction 

training, followed by termly subject mastery 

twilight webinars, termly visits (which include 

coaching and a bespoke CPD session), and termly 

standardised assessment days. 

 

Interested?  

Do you want to know more?   

 

https://educationendowmentfoundation.org.uk/

projects-and-evaluation/recruiting 

Signposting 

Chartered College comments on  BOOLEAN 

As we approach the end of our fifth 

year as the Boolean Maths Hub, we 

are excited about the expansion of 

the National Maths Hubs Programme, 

such that there will be a total of forty 

hubs within the next 12 months. We would like to 

thank our team and everyone who has been involved 

with and participated in our work groups and CPD 

events throughout the year.  

For further information on how to get more involved, 

contact Linda Corbidge (our Hub Administrator) or 

Geraldine Pearce (our TfM Administrator) at 

BooleanMathsHub@clf.cabot.ac.uk   

Update - Boolean Maths Hub Area from 

September 2019 

Due to the adjustment of hub areas, to align with LA 

districts, we are looking forward to working together 

with all schools and colleges to support the continuous 

improvement of mathematics education for all pupils 

and students these areas: Bath and North East 

Somerset, Bristol, North Somerset, Somerset, South 

Gloucestershire, Swindon, Wiltshire. 

If you would like further information on how to get 

involved please contact: 

Linda at Booleanmathshub@clf.cabot.ac.uk 

Boolean Projects for 2019/20  

In addition to our TfM and Mastery Readiness Work 

Groups, we are delighted to be supporting schools by 

offering many national and local projects next year.   

These Work Groups will be available across the 

Boolean region and will support CPD across all 

phases.  

Our local work groups will include two new projects:   

 Participatory Action Research & Social Justice  

 Primary Peer Mentoring with times tables  

We are also offering further cohorts of our popular 

SEND & Mathematics and SKTM for Secondary Work 

Groups.  

Further information on how to get involved and sign 

up for the projects will be available shortly. 

http://www.booleanmathshub.org.uk/  

@booleanmathshub  
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The MSC offers, high quality, on the 

job teacher training, in local secondary 

schools as part of an inclusive and 

supportive partnership. 

 

 

 

 

 

We are centrally based in Street in 

Somerset (BA16 0AD) and work 

with most secondary schools in 

Somerset and North Dorset. You will 

spend the majority of your training 

course in a school near to you and 

travel to Street weekly to receive 

centralised professional training. 

We offer courses to train to teach most 

subjects. We offer fee paying and 

salaried places (in some subjects) and 

are experts at working with people 

with more complex educational 

backgrounds. 

We welcome applications from career 

changers, it is never too late to teach! 

You need GCSE or equivalent grade 4 

minimum in English and maths and a 

degree. 

https://www.mscitt.co.uk/Applying/Partnership-schools/
https://www.mscitt.co.uk/Applying/Partnership-schools/
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Learning Outside of the 

Classroom 

Starts 20th September  

Level 2 accredited course 

Description 

Delivered by Wildwood Adventures, this 

training programme focuses on developing 

practical, hands-on skills and  activities 

that can be used to take teaching and 

learning outside the classroom. Learn how 

to make the most of your schools’ outdoor 

space. 

Aimed at educational professionals wanting 

to expand their knowledge and confidence 

in delivering the curriculum in local outdoor 

spaces as well as improving their own skills 

in how to improve their local green 

environments for learning and biodiversity. 

To gain accreditation you must attend 

the full 2.5 days 

TSC South West - System Leader Event - Save the 
Date 

We are delighted to host Leora Cruddas (Author of the 'Where Next for 

a Self Improving System' thinkpiece and CEO of CST https://

cstuk.org.uk/about-cst/governance/board-and-ceo/) at our TSC SW System Leader event on 1st 

October.  There will also be input from Hannah Woodhouse, new RSC and the new SW Regional Director 

of the Education Endowment Foundation.  The event will finish with a presentation from Julia Steward 

author of "Sustaining Resilience for Leadership."  Colleagues attending will be provided with a copy of the 

book.  

This event will also see the launch of the South West 19-20 School Improvement Offer for the region and 

will require attendance of System Leaders involved in the delivery of the offer, across the sector.  

We look forward to seeing you all there and continuing to build our collective capacity to drive 

improvement in our region's schools.  A detailed agenda will be sent in September.  The venue of the 

meeting will be Heathfield Community School, Taunton 

https://www.cpdportal-sw.org/index.php/news/179-tsc-south-west-system-leader-event-save-the-date
https://www.cpdportal-sw.org/index.php/news/179-tsc-south-west-system-leader-event-save-the-date
https://cstuk.org.uk/about-cst/governance/board-and-ceo/
https://cstuk.org.uk/about-cst/governance/board-and-ceo/


Signposting- School to School Support 

Contact us 

Please give us a call for more information 
about what we can offer and getting involved 
yourself.  
 
Vivienne Wadsley 
Head of CLT Teaching School Alliance 

01275 337430 

vwadsley@clevedonschool.org.uk   
 
Visit us on the web at: 
http://bit.ly/clevedonlearningtrust   

CLT TEACHING SCHOOL NEWS 

All information is correct, to our knowledge, at the time of publication 

https://www.teachertoolkit.co.uk/ 

Thinking about your 

professional development 

for next year? 

Which opportunities will help you, your 

colleagues and your school?  

All Maths Hubs work groups are free to join and 

funding is often available to offset the cost of cover.   

Are you an experienced Early Years practitioner, or 

new to the profession? Do you want to consolidate 

your maths subject knowledge and pedagogy? Or do 

you want to embed excellent practice into your 

maths teaching, and support colleagues to do the 

same?  

The Maths Hubs’ programmes for 2019/20 have 

something for everyone. Collaborative, locally based 

Work Groups support those who want to work with 

others to develop their own practice and knowledge. 

       Free telephone counselling for  
Student Teachers  

Call free on 08000 562 561 

For more information, please visit  

Education Support Partnership  

or email  

richard.faulkner@edsupport.org.uk 
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